
In all our 4-H  clubs we most likely have a variety of individuals with different back-

grounds, interests and beliefs.  Even within a small community we can discover 

that people bring different experiences, knowledge and history to a 4-H club.  Re-

gardless of what our 4-H members may bring with them to the club atmosphere 

the overall goal is for everyone to feel valued and welcomed in the 4-H setting.  

Appreciating differences is key in today’s world for all individuals and especially for 

our 4-H members.  We live in a ever changing world where people move to new 

states, countries and communities.  Feeling as though one belongs is important for 

any and all individuals, and is one of the “4-H Essential Elements of Positive Youth 

Development.”   

Belonging within 4-H Essential Elements means that youth are experiencing the 

following: 

 Positive Relationship with a Caring Adult 

 An Inclusive Environment (feeling like they fit in and belong) 

 A Safe Emotional and Physical Environment (a place where they won’t feel 

threatened, bullied, or hurt) 

4-H is a strong believer that youth can achieve a sense of belonging when they are 

involved in a community club that actively practices the essential elements of 

“Belonging.”  

The following activity can be done as a way to recognize biases and to emphasize 

the importance of appreciating everyone.  Debriefing of this activity MUST be 

done in order for participants to understand that everyone is valuable, and brings 

good things to the group.    

Accepting Everyone  
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Lesson Objectives: 

Club members and     

parents will: 

 Learn to appreciate 

differences.  

 Engage in a fun    

activity to emphasize 

the importance of 

inclusion and        

diversity 

Time:   20 Minutes 

Equipment and          
Supplies Needed: 

 Deck of cards (large 
size preferred) 

 Bandanas or strips of 

material to tie 

around participants 

heads to hold cards 

in place. 

 

Preparations: 
 Review Lesson & 

Debriefing Questions 
 Gather equipment 

and supplies 
 
 

Month Year 
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P A G E  2  

Pokerface 
Type of Activity: Problem-solving, Diversity 

Props Needed: Jumbo Deck of Cards and ties or bandanas to wrap around heads to hold cards 

in place. 

Purpose: This activity focuses on inclusion and diversity 

Group Size: Plays well with 10 or more 

Activity Directions: 

 Give each participant a bandana or strip of material to tie around their foreheads.  

 Shuffle the deck of cards and give one card to each participant.  Ask them to not look at 

the face of the card.  As you explain the directions, ask the participants to hold their card 

so they are  faced away from them and place them under the ties on their foreheads 

where others will be able to see and read them. (They should not look at their own card, 

but others should be able to see it.) 

 Instruct them that you are going to be intentionally vague with the directions. Figuring 

out what to do is apart of the game. 

 This activity involves the players mingling around the room, with their cards on their fore-

heads, and treating each other based on the face value of the cards they see.  You can 

plan this game silently or you can allow talking—both ways are powerful. Playing the 

game silently usually has a more powerful impact. If you choose this option, instruct the 

group that they do not have the resource of their voice.  

 Ask the participants to “Please treat each other based on the face value of the card that 

you see. Ready, Go.” 

 The mingling begins and there might be some confusion at first.  Some participants are 

uncertain how to treat others. 

  Some typical behaviors might be: 

  The royalty cards are usually bowed down to, given high fives, and generally treat-

ed very well. Most cards want to “hang out” with the high cards. Usually royalty 

cards start grouping together. 

 The middle cards are pretty much ignored. They sometimes get a “so-so” hand 

motion demonstrated to them or a shrug of the shoulders. 

 The low cards are treated many different ways. Some get a dismissive hand ges-

ture; some get the letter “L” sign on a forehead depicting “Loser.” Some low cards 

will get a pretend kick their way, or dirty looks by others. Some will get a thumbs 

down motion.  These behaviors are obvious and can look somewhat severe to on-

lookers. Often participants with low cards will form smaller subgroups and begin to 

back out of the middle of the mingling area. 

 After some mingling, ask players to stop talking and stand still—DON’T LOOK AT THE 

CARDS YET. Ask the group to separate into what group they think they are in, low cards, 

middle cards, or high cards.  Players place themselves based on how they were treated. 

When everyone is in a group, ask the participants to look around the room at the order of 

the cards on each player’s forehead, and then at their own card. 
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Pokerface directions continued 
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Debriefing Sequence: 

Start with the low cards and ask them these questions: 

 What were some behaviors that were done towards you that led you to believe you had a low card? 

 How quickly did you realize you had  low card? 

Then move to the middle cards and ask them these questions: 

 What were some behaviors that were demonstrated towards you that led you to believe you had a middle card? 

 How long did it take you to realize what value of card you had? 

Then move to the high cards and ask these questions: 

 What were some behaviors that were demonstrated towards you that led you to believe you had a high card? 

 How quickly did you realize you had a high card? 

The next round of questioning starts with the high cards, then moves to the middle cards, and then moves to the low cards.  

Ask each group this question: 

 After you realized what value of card you had, did it influence the way you played the game?  

 What were some specific behaviors you did towards others because of the value of your card? 

The response to this question can  be  pretty profound. Typically the royalty cards report they treated others poorly because 

they had the power. It’s interesting to watch the royalty cards bet bowed to and the “2” cards get pushed away and treated 

poorly.  During the activity the participants with the low cards will usually back out of the middle of the mingling area. This can 

lead to great discussion on one’s willingness to fully participate in a group if they are being treated poorly. 

This activity can also lead to great discussion on who places value on you.  What happens when people feel left out?  Isn’t a “2” 

card sometimes the most valuable card when playing blackjack and you have a 19?  How would the activity be played different-

ly if there were no royalty cards in the deck? If you were running a race wouldn’t you rather be second (2) then tenth (10)? 

These are great topics for diversity, cultural norms, and society in general.  Much discussion can evolve around how we treat 

others, what good things people with different backgrounds and experiences can bring to a group, and the need to be inclusive  

at 4-H and other places. 

Note: This game can bring up some interesting emotions, which can be teachable moments.  Some teachable moments are 

more powerful than others for different people.  Before closing make sure all participants leave the activity understanding they 

are valued and appreciated.  Make sure participants self-esteem is intact before closing. 

    



4-H Club GO TO Resources is being offered to 4-H clubs in Boone, DeKalb and Ogle Counties as a 

way to enrich and enhance 4-H experiences and programming at the club level.  It is the goal of the 

Extension staff to assist 4-H leaders and officers in providing simple hands-on activities on a monthly 

basis that can broaden the 4-H club experience and as a result heighten positive youth development.  

 

Resources: “Pokerface” Lesson provided byTraining Wheels —”Playing with a Full Deck.”   

www.training-wheels.com     

 

Prepared by: Johnna Jennings, 4-H Youth Development Educator 

 

 

Boone County Extension Office 

205 Cadillac Court, Suite 3 

Belvidere, IL 61008-1733 

Phone: 815-544-3710  

Program Coordinator: Melissa Irwin 

Email: mmirwin@illinois.edu  

 

DeKalb County Extension Office 

1350 West Prairie Drive 

Sycamore, IL 60178-3166 

Phone: 815-758-8194  

Program Coordinator: Nicole 

Groezinger 

Email: groezing@illinois.edu  

 

 

Ogle County Extension Office 

421 W Pines Rd, Ste 10 

Oregon, IL 61061 

Phone: 815-732-2191  

Program Coordinator: Jodi Baumgartner 

Email:: jbmgrtnr@illinois.edu 

 

Unit 2 Educator: Johnna Jennings 

Email: jbjennin@illinois.edu  

University of Illinois Extension — Unit 2 — Boone, DeKalb, Ogle Counties 

Sources & Additional Lesson info: 
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